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Our “post-spring” issue tackles some tough 
issues.  David’s letter wrestles with depression. 
This is not a new ailment – he gives some 
examples from Scripture – but it is on the 
increase worldwide. How do we support 
people who are struggling with depression? 
One tangible way is to participate in the Hope 
Hike, an initiative which raises funds for 
research into depression. He encourages us to 
become agents of hope in a hurting world, 
mirroring the comfort and hope we have 
received from God.  

The Vacancy Committee are wrestling with 
the task of finding a suitable replacement for 
David. Tim Hawkridge updates us on the 
Committee’s progress thus far, and asks for 
our prayers.   

Our profile section features Amanda Gouws, 
professor of Political Science at US. Childhood 
experiences have developed in her strong 
feelings on Social Justice and she has become 
a fierce campaigner for women’s rights and 
gender equality. You will get a taste of her 
meticulous research in her article entitled 
“Understanding the quest for transformation at 
universities” (below) in which she gives us a 
clearer understanding of the recent unrest at 
both UCT and Stellenbosch. In this article, 
Amanda discusses the Black Consciousness 
Movement, racism and lack of inclusivity. I 
found the article most insightful and thought-
provoking.   

This month the RRP group (Reformation, 
Renewal and Planning Group) focuses on the 
Outreach programme. The group, in Mfusi 



   

Mjonono’s words, “focusses to bring hope 
through ministry within ... and beyond our 
congregation.” At present they are looking at 
empowering members in the community who 
are job seekers. The initiative, still in the 
research phase, aims to assign members from 
the congregation as mentors to individuals 
who require assistance. He gives contact 
numbers for those who wish to get involved.  

Then we head north to chilly Sweden where 
Pierre du Toit has embarked on a ten week 
teaching post at the town of Lund. His wife 
Laura gives us a lovely sense of the university 
town. She describes the imposing 
“Domkyrkan” Cathedral which has no less 
than five organs and 7074 organ pipes in 

total! She ends with some photographs which 
includes two sculptures both very different, 
but equally powerful in their symbolism. 

The News flashes section updates you on four 
members of our community who received 
awards for the valuable work they do. 

Almost finally, we have a lovely young lady in 
our new “Guess Who?” section. The first 
person to guess correctly who she is, gets to 
send us the next tantalizing “Guess who?” 

Finally, there is the list of upcoming events 
which feature both the fabulous Potjiekos 
evening and Golf Day – so pens out to diarise 
these please.  

Jane v Wilgen 
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MESSAGE from DAVID 

Dear Friends, 

Each October for the past four years, whichever members of the Hunter family are available 
participate in the Hope Hike, an initiative pioneered by Lizette Rabe, professor of 
Journalism at SU and mother of one of Luke’s closest friends. Fritz was Luke’s clinical 
partner during his medical training at Tygerberg Hospital, and his neighbour in Hippocrates 
residence. Their lives were woven together in all sorts of ways as they shared their love of 
medicine, trout fishing and a quirky sense of humour that Luke describes as “classic Fritz.” 
Fritz died of depression on 22 August 2009. Celene and I met Fritz’s parents for the first 
time when we accompanied Luke to their home shortly after we got the news. In the days 
and months and years since then our families have been woven ever closer as we have 
tried to accompany them on this path of unspeakable pain and loss. We have also 
witnessed how they have tried to wrestle some sense of meaning from the pain. For Lizette, 
some meaning has come through the commitment to raise awareness about depression 
and to raise funds for research into depression. The Hope Hike was borne out of this 
commitment. The first Hope Hike was held at Wiesenhof Legacy Park at the foothills of the 
Simonsberg. The following year they changed the venue to D’ Aria Estate, Durbanville. 
There is now also a Hope Hike in Gauteng. The number of Hope Hikers has grown steadily 
– from the small group who hiked in the rain just outside Stellenbosch to the significant 
turnout at last year’s hike. Our two daughters and their families joined us last year.  
Shannon - who had done the hike with her baby Callum the year before - knew the drill, 
but Carrie arrived, dressed and ready for what she thought was a trail run.  As the 
countdown began, Carrie got increasingly nervous, frustrated with what appeared to be 
our rather leisurely approach to the hike. She wanted to secure a place near the front, 
rather than wait for Callum to finish bouncing on the jumping castle. “Chillax, Carrie,” we 
teased her, “this is a hike like no other.” And so it was. As the disparate bunch of hikers - 
grandparents and grandchildren, able-bodied and not-so-able-bodied, families and friends 
- gradually eased their way through the starting arch and over the gently undulating 
course, we realised that somehow we were all bound by a single thread: each participant 
had been touched in some way by depression.  

The statistics are chilling. Each day an estimated 21 South Africans commit suicide (or, as 
Lizette Rabe reminds us, “die from depression”); an estimated 7 582 South Africans die 
from depression each year and twenty times that number attempt, but fail to take their 
own lives. (Amy Green: Mail & Guardian, 3 July 2015). The link between high stress levels 
and mental illnesses such as depression and anxiety is becoming increasingly evident. 
Moreover, depression is increasing amongst South Africans with chronic conditions such as 
HIV infection, high blood pressure and cancer (Mia Malan: Mail & Guardian, 20 August 
2015). High stress, chronic disease, deteriorating economic and social conditions, despair 
over lack of service delivery,  together with the ways we try to self-medicate through 
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alcohol and/or drug abuse make for a toxic mix indeed. How can we walk in hope-filled 
ways? 

If we turn to the Scriptures, we discover that depression is an ancient malady. The author of 
Job puts words to his experience of depression: ‘I am nearly blind with grief and my limbs 
are reduced to a shadow….My days are over, so are my plans, my heart strings are broken’ 
(Job 17:7 & 11) Similarly, many of the Psalms - written over a vast span of Israel’s history - 
also speak of people’s experience of the emptiness, despair, hollowness of life and cry to 
God for help.  

In the 4th century, John Cassian, one of the Early Church Fathers, described what he called 
accidie which expressed itself in the lives of monks as listlessness, dejection, sluggishness, 
inability to concentrate - symptoms clearly akin to what we now call depression.  

While there are times when we may be able to identify what has triggered feelings of 
depression - for instance, when we have lost something of value - there are many 
occasions when we cannot trace why we find ourselves us in this emotional desert. 
Moreover, there is no one-size-fits-all experience of depression – symptoms can range 
from mild to moderate to severe. Some people may be more predisposed towards 
depression than others. The range of treatments vary too. But for many people possibly the 
biggest hurdle to overcome is the stigma, judgment and shame that frequently surround 
mental illness – as if the person is somehow to ‘blame’ or weak or defective in some way.  
As Christians, we are neither exempt from depression, nor from experiencing stigma, 
shame and judgment – even and sometimes especially coming from other Christians.  

Whilst it is important for us to get professional help when facing depression, never 
underestimate the significant role which we as friends can play with those who are 
struggling with this disease. Our ability to create a safe space where people can express 
themselves freely and without judgment can be very valuable. Our willingness to become 
“compassionate witnesses” and companion them through these ‘dark valleys’ can help 
them to regain some sense of purpose and community.  

The prophet Isaiah reminds the people of Israel of how God promises to come alongside 
them as they face the overwhelming sense of difficulty: 

Do not fear, for I have redeemed you; I have called you by name, you are 
mine. When you pass through the waters, I will be with you; and through the 
rivers, they shall not overwhelm you; when you walk through fire, you shall 
not be burned, and the flame shall not consume you. For I am the Lord you 
God, the Holy One of Israel, your Saviour.’ Isa 43:1-3.  

God calls us to companion each other - to hold the Christ light for you, in the night-time of 
your fear – and thus to become agents of God’s hope in a hurting world.   

With love to all of you, 

David. 
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UPDATE on the VACANCY COMMITTEE 

by Tim Hawkridge 
(Assessor to the impending vacancy) 

Since I last updated you, the Vacancy Committee has continued to meet to finalise how we 
will process the applications and discern God’s leading in identifying a suitable successor to 
David. By the time applications closed on 14 September, we had received 17 applications 
from a very helpful range of ministers (both denominations and genders, and a variety of 
ages and cultural backgrounds). The challenge now facing the Vacancy Committee is to 
peruse these applications prayerfully and detail their responses to the range of applicants. 
At our next Vacancy Committee meeting (1 October) we will identify those applications 
which best fit the profile and shortlist the two or three applicants we would like to interact 
with first. Please note: all applications are confidential at this stage and may not be shared 
with anyone outside the Committee. Your prayers will be deeply appreciated as we try to 
listen for the ways in which the Holy Spirit is nudging us as a community.  

 

 

PROFILE: Prof AMANDA GOUWS 

by Jane Plantinga 

Amanda Gouws and her husband, Louis de 
Lange, are well-known to many of us. Amanda 
frequently contributes perceptive and 
pertinent reflections for our weekly Brochure, 
and in the past has helped us to wrestle with 
some of the contentious and controversial 
choices confronting our nation. Her article on 
Understanding the Quest for Transformation 
at Universities (printed below) will give you a 
taste of classic Amanda!  Louis is an Elder and, 
for the past few years has chaired the 
congregation’s Finance and Admin Committee 
with great clarity and helpfulness. 

But what many of you perhaps don’t know yet 
is that Amanda has been awarded a South 
African Research Initiative Chair (SARChi) in Gender Politics. You can learn more about this 
award in the Newsflashes section. A quick glance at her CV gives us a clue about her 
accomplishments: 
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Amanda Gouws is Professor of Political Science at the University of Stellenbosch.  
She holds a PhD from the University of Illinois in Urbana-Champaign in the US. She 
is the editor of (Un)Thinking Citizenship: Feminist Debates in Contemporary South 
Africa. (UK: Ashgate and Cape Town: Juta, 2005). In 2007 she was the Edith Keeger 
Wolf Distinguished Visiting Professor at Northwestern University, USA. In 2011 she 
was selected as a Fellow of the Rockefeller Foundation Centre in Bellagio, Italy. In 
2012 she received the Wilma Rule Award for the best paper at the International 
Political Science Association Conference in Madrid, Spain, in the category Gender 
and Politics with the title: “Multiculturalism in South Africa: Dislodging the Binary 
between Universal Human Rights and Culture/Tradition”. In 2013 she was the second 
runner up for the Distinguished Women in Science Award from SET. Her edited 
book “Gender and Multiculturalism: North/South Perspectives” appeared with 
Routledge Press in 2014. She was a Commissioner for the South African 
Commission on Gender Equality.  She is a member of ASSAF. 

Amanda’s specialization is South African Politics and Gender Politics. Her research 
focuses on women and citizenship, the National Gender Machinery, and women’s 
representation in government.  She is currently working on a book on the South 
African women’s movement and how it has changed since 1994. She is also 
continuing her interest - from a feminist theoretical perspective - in multi 
culturalism and how to engage cultural practices that may be harmful to women.  
She was recently involved in public opinion analysis on issues of political trust. 

Amanda uses a quantitative and qualitative methodological approach to research.  
Her policy related research on gender related issues is aimed at informing policy 
making - such as policies on social welfare - as well as gender based violence. As a 
Commissioner for the Commission for Gender she collaborated with the Western 
Cape Shelter Network and the Women’s Legal Centre to do a costing of how much 
shelters should be subsidized by the Department of Social Development and how 
to improve funding for shelters for domestic violence.  She has written extensively 
on social welfare provisioning from the perspective of a feminist ethics of care. One 
study was aimed at improving the lives of homebased care workers who care for 
people who are suffering from AIDS related illness. 

But what about Amanda as a regular human being? Perhaps it is most respectful to allow 
Amanda to tell us about herself:  

When I was a child I went to ten schools in twelve years. My father was in banking 
and he was transferred more or less every year. I was always the outsider and 
exclusion is a matter of politics. I understood that very well, so I became very 
interested in how politics and power works. And then I developed an understanding 
of a lack of fairness and it led to an interest in Social Justice. 

I live in South Africa and I feel strongly about issues of justice in this country. I also 
feel strongly about women’s conditions of gender inequality and discrimination. 
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It is a privilege to be able to work in both fields and to understand that women’s 
struggles are political struggles, as are all struggles that are connected to social and 
political exclusion. 

Louis de Lange is my husband. He has his own business in agricultural related 
interests (he is a chemist by training). I have two wonderful daughters, Frankie and 
Simone. Frankie is a third year at UCT where she studies BSc with human 
physiology and psychology and Simone is in Grade 11 at Rhenish High School. She 
wants to become a photographer. My kids keep me grounded and my family is my 
biggest support structure. Without them I would not have been able to excel in my 
career to the extent that I have. 

What an extraordinary privilege to have Amanda in our community and for the ways in 
which her reflections frequently ground us by reminding us of the pain and the privilege of 
living out the Christian witness in South Africa. 

 

 

 

 

UNDERSTANDING THE QUEST FOR  
TRANSFORMATION AT UNIVERSITIES 

by Amanda Gouws 

Many of us are trying to make sense of student protests at many campuses around the 
country as a way to focus our attention of what is perceived as a lack of transformation. 

In the past few months we have experienced the #rhodesmustfall campaign at UCT: a 
group of students demanded that the statue of Cecil John Rhodes – which they regarded 
as a symbol of colonial oppression - should be removed from the UCT campus.  The 
students also occupied Bremner Hall, the main administrative building on the campus, and 
renamed it “Azania House”.  The statue was eventually removed.   

During the campaign students at UCT expressed themselves in a Black Consciousness 
discourse. They talked about the lack of transformation at tertiary institutions; about “black 
pain” caused by colonialism; and about the lack of transformation after 1994.  The same 
struggle was taken up on the Stellenbosch University campus as #OpenStellenbosch. 

The ideology of Black Consciousness (BC) is a legacy of Franz Fanon, an Algerian 
psychiatrist. Fanon argued that colonized peoples can only be freed from colonialism when 
they are psychologically freed from the inferiority bestowed on them by the brutalization of 
colonial oppression (See: Black Skin, White Masks and Wretched of the Earth). Steve Biko 
developed and championed these ideas for the South African context (See: I write what I 
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like and Frank Talk).  Biko encouraged black South Africans, who were living under the 
oppressive apartheid regime, to liberate themselves from the psychological oppression of 
apartheid racism and the internalized inferiority from which black South Africans suffer/ed.  
One of the main arguments was that there was no space for white people in the Black 
Consciousness campaign because they don’t suffer oppression.  They could be allies 
through raising consciousness among whites about their white privilege and supremacy. 

During that time the Black Consciousness movement used art, literature, plays and poetry 
to raise consciousness about black oppression.  As a political project Black Consciousness 
was limited in the sense that there was not a specific political system that needed to be 
implemented.  On 12 September 1977 Biko died in police custody in Pretoria - killed for 
these beliefs - but his legacy was carried on by people like Mamphela Ramphele and 
Barney Pityana.  Xolela Mangcu in the Department of Sociology at UCT and founder of the 
Steve Biko Foundation has written a book about Steve Biko’s legacy and is popularizing his 
ideas. (See: Biko: a Life). 

How is the Demand for Transformation Articulated? 

The protesting students argue that while universities have become more integrated and 
demographically representative of the South African population in terms of numbers, 
institutional cultures have not changed. In the UCT case, the change in the UCT admissions 
policy to exclude middleclass black students from the category “disadvantaged” 
contributed to the anger of black students.  These cultures reflect the value systems of 
white privilege as well as displaying symbols of the colonial and apartheid past.  For this 
reason the students talk about “black pain.” 

In his book Fanonian Practices in South Africa (2011) Nigel Gibson talks about the 
importance of “space”. He argues that under settler colonialism the expropriation of space 
was very important. The location where people live plays an important role in determining 
identity and class. Colonial rule was thus built on spatial exclusion and repression.  After 
decolonization, colonial administrative spaces and urban areas – including universities – 
were left intact.  Historically white universities were spaces that could not be inhabited by 
black students. The way in which they are managed now and the contents of the curricula 
remind students of their spatial exclusion and past dislocation. To the extent that there was 
no “decolonization of the mind” the post-colonial project in South Africa is a failure. 

The “racism” that students refer to is not only attitudinal (how we view each other and the 
things we say or the insults we aim at each other) but located in what Philomena Essed - an 
academic who works in issues of diversity - calls “everyday racisms” or, what the students 
call “micro aggressions”.  Essed argues: 

 …racism does not refer to any personality characteristics, but to cultural 
patterns, societal structures, recurring practices, behaviors, ideologically 
informed attitudes, and discourses, through which racial and ethnic 
minorities (in our case a majority) are excluded, problematised and 
inferiorised.    
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Race and ethnic positioning practices privilege some and exclude others on racial and 
cultural grounds.  Essed thus argues that: “in the process of countering racism, practices 
that seem mundane and trivial are analysed, reinterpreted and re-evaluated as 
instantiations of everyday racisms.  ”Very often small incidents contribute to anger because 
people feel powerless to speak out against belittlement and exclusion.  When we 
personalize racism (attributing it to a person) we reduce a complex social issue to a matter 
of subjective belief, which we can dismiss as ‘you have your opinion and I have mine’.”  

At Stellenbosch University students feel that exclusion is a consequence of the use of 
Afrikaans in teaching spaces (even though Afrikaans is only one of the languages used 
through the implementation of a complicated language policy).  The “Luister” video 
[www.youtube.com/watch?v=sF3rTBQTQk4] captures black students’ lived experience of 
exclusion in the university, Elsenburg College and the town itself.  Greater inclusivity should 
be a main focus of our interventions. 

 

 

 

 

 

 

 

PROGRESS REPORT FROM REFORMATION AND 
RENEWAL PLANNING GROUP 

Each month we focus on one of these nine ministries:-   

1. Children and Youth – Convenor: Ronel Retief 

2. Young Adults – Convenors: Sung jun Chung & Deon Wolfswinkel 

3. Outreach – Convenors: Malibongwe Gwele & Ebenise Bester 

4. Music – Convenor: Hermien Wium  

5. Bible Study/Small Groups – Convenor: Jan Wium 

6. Students – Convenor: Daniel Schoonwinkel 

7. Outdoor Group: Convenor: Kim Jenkins 

8. Retired Kingdom: Convenor: Charl Cilliers 

9. Bereavement: Convenor: Jane Plantinga 
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This month we feature the OUTREACH Group.   

Report submitted by Mfusi Mjonono 

The Outreach group seeks to bring hope through sensitive ministry within, and eventually 
beyond, our congregation. We would like to provide opportunities for members of our 
congregation to become more personally involved in our outreaches, to take a hands-on 
approach to serving others, and to build relationships with those in need.  

While there are various projects we would like to be involved in, for now we will aim to 
practically empower people in our community who are looking for jobs or have started 
their own businesses. Along the way to their successful employment, we hope to offer 
them the necessary guidance and emotional support.  

It is important to note that the Outreach Group does not present a quick fix to 
unemployment issues within our community. Instead, we see this endeavour as a long-term 
process through which we hope to help people in a sustainable way.  

At the moment we are still in the planning and research phase. We have compiled a 
questionnaire that will be distributed to members of our congregation who are struggling 
to find work. Their answers will help us to understand the needs of our community better; 
to find out how we can be of assistance; and to establish a database of individuals who are 
looking for work. Presently, the questionnaire is in its “pilot” phase, but we will notify the 
congregation once we start distributing it more widely.  

We do not want to work in isolation. This is why we have decided to partner with well-
established employment and training projects. So far we have reached out to Stellemploy, 
JobVine and the Bergzicht Training Centre. If you know of similar projects that provide 
employment opportunities or vocational training, please let us know. 

We plan to assign a mentor to each of the individuals in our church who come to us for 
help. Our hope is that these mentees will eventually become mentors for others. Members 
of our congregation who would like to fulfil a mentorship role are welcome to contact the 
Outreach Group. 

We will update the congregation on our progress. We also welcome any suggestions and 
would greatly appreciate your prayers as we embark on this journey!  

For more information, to request a questionnaire, or to join our group, please contact one 
of our Outreach Group members: 

Malibongwe Gwele (co-ordinator)   083 759 4392 

Ebenise Bester (co-coordinator)   083 658 8218 

Chris Bester, Amenda Mishy Mfenyana, Harry Calver, Tilda Schoonwinkel, Arnold 
Schoonwinkel, Nokuzola Kakaza, Suzanne Opperman-Kemp and Daniel Schoonwinkel.  
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TRAVEL REPORT: 
The University City with a Difference, LUND SWEDEN. 

by Laura du Toit. 

Pierre has a teaching post at the University of Lund in Sweden for ten weeks. His students 
are from Sweden and also from all over Europe. I am enjoying getting to know the grocery 
and a few other stores!  

When we were cycling on one of the beautiful lanes last week, we met about twenty 
students on bicycles. All of them were dressed up in ‘Superman’ suits. We then realised that 
this is indeed a student town. Whereas at Stellenbosch University we have residences – 
here they have ‘Nations’. They also had a whole weekend of student fun and games for 
their “Jool”, the fund-raising event to start the year. 

Along the route to town there are a few outstanding sculptures – another reminder of our 
hometown of Stellenbosch. One of them, a little girl and a rabbit by Bianca Maria Barmen 
(2007) is really touching. In English the title translates to ‘I have seen you before’. 
Sometimes when the sun comes out, which is not too often, the figures are highlighted in 
the sunlight. The dramatic gun sculpture titled Non-Violence by Carl Frederik Reuterswald 
(2005) speaks for itself. 

 

 

 

 

 

 

 

The historical and architectural 
centrepiece of the city is the 
Domkyrkan, which was the seat of 
the Bishop of Lund of the Church of 
Sweden. The church was founded 
in 1080, and consecrated in 1145. At 
that time the whole region was still 
part of Denmark, and the seat was part of the Roman Catholic realm. But during the 
Reformation, the Franciscan monastery at Lund was forcibly shut down and the church 
became a Lutheran entity. While Scandinavia was spared much of the devastation of the 
Thirty Years War - between Catholics and Protestants - that eventually cost about 7 million 
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lives, the Danes and the Swedes were nevertheless at war with one another for many 
decades. In 1658 the Treaty of Roskilde finally transferred the Bishopric of Lund from 
Denmark to Sweden. 

The cathedral in Lund is imposing: its twin spires reach 55 meters.  The oldest bell, which is 
still in use, was made in 1513. At the time the cathedral must have represented Northern 
Europe’s cutting edge architecture, engineering and building methods.  An astronomical 
clock was installed in the nave of the church in 1424, and has been renovated many times 
since. The church has five organs. The largest of these is the Gallery organ, built between 
1932 and 1934. It has 102 stops between 4 manuals and a pedalboard.  There are 7074 
pipes in total. The smallest organ is inside the astronomical clock. Services are still held 
here. We plan to attend one before we leave.  

It is a privilege to visit Lund with its remarkable history and beauty. The autumn colours are 
on their way……..  
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NEWS FLASHES  

We are happy to report about awards for four members of our congregation this month. 

Amanda Gouws (see Profile) has been awarded a South African Research Initiative Chair 
(SARChi) in Gender Politics. Amanda explains what this means: “I feel very privileged to 
hold this (SARChi) Chair.  It is funded by the National Research Foundation (NRF) for 5 
years.  It means that I don’t have to teach anymore (even though I love teaching) but that I 
can concentrate on my research and post-graduate supervision.  I will also be able to give 
the study of gender politics a higher profile and do more international networking.” 

Mfusi Mjonono, an Elder and a member of our Newsletter team, 
missed our last Newsletter meeting because he and his team were 
shortlisted for the Premier’s Service Excellence Award. We excused 
him from the meeting, on condition he wrote an article on what this 
award means. We were delighted to hear that his team came second. 
This award has enormous implications for the Newsletter team – a 
chocolate cake will be served in Mfusi’s honour at our next 
Newsletter meeting – but also bears testimony to all the ways he 
bears witness to God through his hard work and his kindness:  

The award is the Premier’s Service Excellence Award to award individuals and 
teams who have excelled in service delivery in various areas and from various 
Departments. In 2007 I initiated a “Financial Record Keeping Programme”. The 
idea for this came when I realised that the smallholder farmers do not have 
financial records and therefore cannot make sound financial decisions about their 
businesses. This obvious goes beyond keeping financial records - it about 
Agribusiness management at large - but we have to take care of the basic first. 

The programme started with only 30 farmers and now – four years later - we have 
130 farmers all over the province. I bravely nominated my team, which comprised 
of 14 individuals from two Directorates of our Department. We were shortlisted 
under the category of Best Batho Pele Team. Batho Pele means “People First”: the 
government principles that underpin our service delivery charter. 

We went through three levels of adjudication. One required that I present this 
programme to the Directors of different Departments at the Premier’s office in 
Cape Town and the final stage was the adjudication by heads of Departments 
from various government Departments.  In the final we were competing with three 
other teams from the office of the Premier, Social Development, and Economics 
Development.  

I am excited to inform that we won the silver and were handed a trophy and 
certificate by the Premier, Hele Zille. I am very proud of the team with the impact 
it is making in the lives of smallholder farmers out there. Their dedication and 
working beyond the call of duty is remarkable. Obviously, we thank the Lord for 
affording us that opportunity and for the resources to enable us to do this work. 
It’s really a team work effort and we really live up to our provincial government’s 
slogan “Better Together”. 
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Stellenbosch Police Station acknowledged the valuable 
work done by the volunteer trauma councellors at an 
Award Ceremony in mid-September. This photo of Alec 
and Hillary Brierly receiving their certificates appeared in 
the Eikestad of 24 September.   

 

 

 

 

 

 

GUESS WHO? 

This new section in the newsletter will feature a photograph of someone in the 
congregation and the first one to guess who the person in the picture is will have the 
opportunity to provide the next “Guess Who” picture. Email your answer to me at 
janejnk@gmail.com 

 

 

 

 

 

 

 

 

 

 

 

 

 

Clue:  This picture was taken in 1979 in Stellenbosch 
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UPCOMING EVENTS 

 

- The Prayer Group meets in the church every Friday at 11h30 – 12h00  
- Crafts for Christ – Meet every second Thursday of the month. 10h00 – 12h00 in 

the church hall. Contact: Lani Bredenkamp 082 648 8646  
 

  

Fri 2 Oct  Government Schools close for holidays 

Sun 11 Oct Hope Hike.  See advert on page 3  

Mon 12 Oct  Government Schools re-open for the last term 

Sun 18 Oct Exam prayer service in Kayamandi 

Sun 18 Oct Very relevant interactive session on “Essential skills to flourish in life” 
Presented by the Retread University Group 

Fri 30 Oct Potjie and Quiz evening at the Table Restaurant at De Meye Wine Estate. The cost 
will be R60 per person. Numbers are limited to 36 so it’s a case of first come first 
in. Bookings and payment with Audrey (021 8870495) at the church office. 

  

Sun 1 Nov Annual Fundraising and thanksgiving service in Kayamandi 

Thu 19 Nov The annual SUC Golf Day at the Devonvale Golf Club. Contact  Brian Shepherd 
(0825223495) if you would like to be part of this fun-filled day 

Sun 29 Nov First Sunday of Advent 
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