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Have you ever wondered how the newsletter 
arrives on your screen every month? In this 
season of TRANSITION we decided that, 
instead of me introducing the contents of last 
newsletter of 2015, I would introduce you to 
Stellenbosch United’s newsletter team – 
outgoing and incoming – and the new PDF 
format. 

We are a rather motley crew who gather at 
Blenheim Palace (aka Hunter’s Home) once a 
month. At the helm is our skipper David, who 
facilitates proceedings, gives guidance 
regarding the theme for the month and tries, 
with limited success, to keep us from going 
off on tangents and to stick to the task in 
hand. Despite interruptions and heckling - the 
two Janes appear to be the main culprits in 
this regard - we always (mostly!) manage to 
wrap up proceedings within the allotted hour. 

Jane Plantinga is our roving reporter who 
interviews talented folk in our congregation 
and introduces them to us in the profile 
feature. Another excellent reporter and editor 
is Estelle Coustas (nee Jordaan). But she took 
temporary leave of absence to enable her to 
complete a very prestigious degree - a DBA –
which required travelling all the way to Ohio 
to defend her thesis (see Newsflashes for 
details). 

Mfusi Mjonono is our Kayamandi connection. 
He ensures that we are updated on the 
activities of our members in Kayamandi. This 
month features a report on the Kayamandi 
Thanksgiving service on 1 November.  

Karin Burns is not only our scribe, but our 
interpreter who manages to make sense of all 
our ramblings and sends out precise 
instructions of what transpired during our 



   

Mad Hatter’s Tea Party, plus who has been 
allocated what section of the forthcoming 
newsletter. Once the deadline for submission 
has been reached - and usually breached - 
Karin co-ordinates the articles and pictures 
into a format for publication. She sends them 
to Celene Hunter - please no abbreviations or 
sloppy language - for final editing. 

This brings me to Celene, who has not only 
been an excellent editor, but graciously serves 
us “tee en koek” with that gorgeous smile of 
hers. She is handing over the red pen to 
Suzanne Opperman-Kemp. Suzanne is a 
copywriter and is starting her own business in 
the New Year. She is married to Harri - of the 
Madrigal Singers fame – and they have been 
members of our congregation for a while. 
Suzanne relishes the task of filling Celene’s 
shoes. As her feet are actually one size bigger, 
we have high hopes. We are pleased to have 
her on board. 

Once Celene has edited the newsletter, she 
passes it on to Astrid Beyers, who took over 
from Hugo Pretorius when he moved to Cape 

Town in August. Astrid introduced the new 
PDF format which should make downloading 
easier. She is assisted by Able seaman Mail 
Chimp who - with a sweaty palm - despatches 
the newsletter, once Astrid’s nervous finger 
presses the SEND button.  All you have to do 
now is press the “Download” button for the 
complete newsletter. Errant readers beware: 
Astrid can see how many people have actually 
opened the file. So press the “Download” 
button or the PDF police will catch up with 
you! We would also appreciate feed-back on 
how you experience the new format. 

As Jane van Wilgen generally does nothing 
other than tell you what to expect in the 
newsletter, I was rather taken aback when I 
heard that I had been tasked with writing 
about our committee. But reflecting on this 
motley crew of amazingly talented people has 
been fun. I hope you’ve enjoyed the ride thus 
far and will now press “Download” to receive 
the full package! 

Jane v Wilgen 
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Message from David 

 

Dear Friends, 

Transitions are an integral part of life’s journey. As we move from the known to the unknown, 
there is frequently apprehension about what we will experience en route and how we will face a 
different future without the known ground of relationship and resources. The Scriptures provide 
many examples of these transitional journeys, but perhaps the most well-known is that 
undertaken by Abraham and Sarah. They set off from Haran - modern day Turkey – and 
journeyed south-west to a destination and a future that were equally uncertain. While there may 
well have been economic or political instability that had precipitated their move - not unlike the 
present mass exodus from Syria - they chose to believe that God had called them to “leave your 
country, your people and your father’s household and go to the land I will show you” (Gen 12:1). 
Despite the fact that Sarah was barren and both were elderly, God promised to provide not only 
the resources they needed, but also a future generation. To an incredulous couple, God says: “Is 
anything too hard for the Lord? I will return to you at the appointed time next year and Sarah 
will have a son” (Gen 18: 13-14).  I am sure you recall much of the story - with all its challenges 
and joys - but through it all, they discovered God’s utter faithfulness to his promises and 
character.  

In many ways the image of transition mirrors what Celene and I are going through as a couple, 
as well as what we as a community will face as we enter the new stage of life together. There is 
much that is still uncertain; there is always the anxiety of the unknown and risks involved in 
moving into the future. It reminds me of the metaphor which Henri Nouwen uses to describe 
the process of transition. Nouwen, a well-known Catholic priest, professor and theologian who 
died unexpectedly in 1996, was particularly fascinated by circus trapeze artists. After watching 
the South African Flying Rodleighs in action, Nouwen discovered that the real star in the trapeze 
act was not the flyer - the figure who soars through the air - but the catcher, whose hands are 
always there to receive and welcome home: 

I can only fly freely when I know that there is a catcher to catch me. If we are to take risks, 
to be free in the air, in life, we have to know there is a catcher. We have to know that when 
we come down to it all, we are going to be caught, we’re going to be safe. The great hero 
is the least visible. Trust the catcher. 

Transitions always require letting go – loosening our grip on life as we know it now in order to 
receive something new. In many ways, transitions can be likened to some of the aspects of 
dying: we leave behind something that we have known and enter a largely unknown future. 
Nouwen’s words can reassure us here: 

Death is not the last word and resurrection is not merely a theological concept, but a 
conviction of God’s faithfulness. 
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UPDATE on the VACANCY COMMITTEE 
 

by Tim Hawkridge (Assessor to the impending vacancy) 

 

Since last you heard from me the Vacancy 
Committee has been through a careful and 
thorough process of discernment. I’m going 
to unpack this for you, so that it is clear that 
when the Committee brings a nomination 
before the Church Meeting in due course, 
this is the outcome of an extremely 
thorough and prayer-soaked process. I’m 
also going to outline the process thereafter 
if the Committee’s discernment is endorsed 
by the congregation. 

At the meeting at which reflection on the 17 
applications was tabled, it was very clear 
that three candidates stood head and 
shoulders above the rest as suitable for the 
ministry and leadership role envisaged. 
These three were thus shortlisted for deeper 
interaction and exploration. Each candidate 

was interviewed via Skype. The Committee 
listened attentively to their responses as 
Stan Ridge, on their behalf, posed a set of 
questions drawn up by the whole 
Committee. Applicants were also asked to 
make further submissions regarding their 
understanding of the vision and values of 
Stellenbosch United Church – and the 
degree to which this fitted with their own 
vision and values - as well as to provide 
recent audio samples of their preaching. A 
week was taken to pray and reflect on the 
interviews and additional material, following 
which we met to discuss our perceptions of 
God’s leading. 

This led to an agreement on one candidate 
as the best overall fit with the 
congregation’s needs and hopes, and most 

Dying, is trusting the catcher. 
To care for the dying is to say, “Don’t be afraid. Remember that you are the beloved child of 
God. 
He will be there when you make your long jump. 
Don’t try to grab him, he will grab you. 
Just stretch out your hands and trust, trust, trust.” 

 

As we let go of all we have shared together during the past 27 years of life together, may we 
trust the Catcher:  the God who has been utterly faithful to his promises in the past, and whose 
nailed-scarred hands will hold us safe as we take this next long jump.  

With our love,  
David and Celene 
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likely to be the one God is calling. The other 
two short-listed candidates were informed 
that we would be going more deeply with 
another candidate, and would not pursue 
the matter further with them unless our 
dialogue with the primary candidate cut 
across our discernment in some way. This is 
denominational policy, but also shows 
respect for the other candidates’ current 
contexts of ministry. The primary candidate 
was thus invited for a face to face dialogue 
with the Committee. This was a deep and 
energetic exchange of ideas and 
perspectives to ensure that the minister 
concerned would fit the envisaged role and 
be able to interface effectively with, and 
enable ministry within, every aspect of the 
congregation’s life and witness. 

The Committee took a further week to 
reflect on that interview and, on meeting 
again, found a solid corporate support for 
the candidate and a clear conviction that we 
should proceed to the next step of 
discernment. This is to invite the minister 
concerned to visit the church, conduct 
worship, preach and dialogue with the 
congregation more broadly. This will 
happen as follows: he will lead worship on 
the morning at the Stellenbosch venue on 
Sunday 15th November, and at the 
Kayamandi venue on the morning of 
Sunday 22nd November. He will also 

conduct the 19h00 service at the 
Stellenbosch venue that evening. Please 
ensure that you are present to experience 
his ministry. 

During the intervening week, the 
Committee will set up a variety of contact 
meetings to allow maximum possible 
exposure of the candidate to key leadership 
groupings and ministries. If there is positive 
resonance from this broad-based 
interaction -we’ll be asking for your 
impressions on feedback slips on the 
Sundays concerned and from the meetings 
- then the Committee will report its 
readiness to nominate for a call and ask the 
Church Council to call a congregational 
meeting for this purpose. If a Call to the 
nominee is endorsed, then we will need as 
many members as possible to sign the 
documentation in support of this – either at 
the meeting or in the weeks following. Only 
then can the Call be transmitted to our 
denominational oversight bodies for 
approval and presentation to David’s 
successor, and a date set for his induction 
to this ministry. 

Please continue to care for David and 
Celene. In this last stretch of his ministry 
amongst you, ensure that he finishes strong 
and confident in your ability to carry the 
baton of witness further in the strength God 
will provide. 
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HUNTER PROFILE 
by Jane Plantinga and Stan Ridge 

David Hunter 

(Minister: 1988–2015)  

David and Celene Hunter and their three small children came 
to Stellenbosch late in 1988. A full 27 years later, our deeply 
loved and trusted minister retires at the end of December. The 
little poppet and the twin babies of 1988, Shannon, Luke and 
Caryn, are all married and established as health professionals. 
Celene has a very rich and distinctive ministry of her own, 
among members of the congregation and beyond, as a teacher, counsellor and researcher.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

As for David, he is a remarkable pastor and a searching preacher. He has had his hands full 
as our minister, but he has also served more widely in the church over many years, has 
undertaken community responsibilities that most of us do not know of, and has quietly and 
graciously helped people who are outside the church, drawing them closer to Christ.  

We have come to appreciate David as a tactful pastor who knows his congregation, 
delighting with us in achievements and happiness and family life, sharing our concerns, 
giving or finding wise advice when needed, and always there for us in time of need. In a 
very varied congregation of over 600 members, times of need must necessarily be 

Hunter family, August 2015 

Hunter family - 1999 
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frequent: hospitalisation, marriage crises, the shock of losing a job, victims of crime, deep 
poverty, sudden bereavement, news of terminal illness, acute psychological problems, 
family fallouts – the list goes on. With a calm that we have often envied, David puts other 
pressing things aside when a real need is brought to his notice. He listens. He graciously 
brings support and comfort and, when needed, good sense. And his prayers are deeply 
helpful, because he has a talent for getting to the heart of the matter and so for enabling 
people to bring their cares to the Lord. Quite often, this pastoral care issues in very 
practical help, often drawing others in and building a caring community. 

A special aspect of David’s pastoral care is his work as a highly skilled and trusted 
counsellor. Some of the counselling involves happy occasions: 27 years allows for quite a 
number of people to come for confirmation or for marriage preparation and baptism of 
children. Some counselling is of members of the congregation faced with difficult ethical or 
practical decisions. But a significant number of those counselled are individuals in or 
outside the congregation who are finding it difficult to face various kinds of challenges. In 
his quiet, empathetic but firm way, David usually enables them to identify their problems 
and take responsibility for dealing with them.  

David is also a fine teacher and preacher. This is in large part because he is a keen learner 
and listener. His study of the Scriptures regularly delights him with new discoveries and 
perspectives, and these throw light on the challenges we face individually and collectively. 
David’s period of ministry has been a time of great change, initiated by the freeing of 
Nelson Mandela, and shaped only in part by the democratically elected government. 
Change brings uncertainty and stress as it tests our adaptability, endurance, faith, beliefs 
and familiar values and norms. A repeated theme in David’s teaching and preaching has 
been the problems, challenges and opportunities of coping with change as Christians. In 
the mid-nineties he challenged the emotionally urged reintroduction of the death penalty. 
More recently, in penetrating ways, he has brought the scourge of poverty, corruption and 
unemployment into sharper focus for many. And he continues to work at our finding our 
unity in Christ across all boundaries. David testifies to the Word being the living Word in all 
situations. Faithfully, week after week, he has led us in searching the Scriptures. 

There has been a great deal of change in the congregation under David. Most obviously, 
the Van Riebeeck Street church building and hall have been extensively revamped, and a 
beautiful 576-pipe organ was acquired to replace the electronic organ. David saw through 
our becoming a united Presbyterian-Congregational charge. He presided over the 
admission of a large group of members from Kayamandi in the wake of a split in the 
congregation there, and has helped establish weekly Xhosa language services in 
Kayamandi and an ongoing ministry to us all as one congregation. The larger benefits of 
this for fellowship and community are only now beginning to show. On the infrastructure 
front, improving and eventually replacing the meeting place in Kayamandi is now a high 
priority.  
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Outside the congregation, David has many responsibilities. Among other things, he has for 
many years convened the national Ministerial Marriage Committee, bringing counselling 
and support to ministerial couples whose marriages are foundering. He also convenes the 
Ministry Committee of the Western Cape Presbytery, and he has been interim moderator of 
Nyanga and Khayelitsha. Closer to home, he is on the advisory board of the Stellenbosch 
University Faculty of Theology, and cares for Presbyterian and Congregational students for 
the ministry studying there. 

Clearly, there will be a David-and-Celene-shaped hole in our lives for quite a while from 
January.  We will miss them. But with characteristic grace and generosity, they have firmly 
decided to move right out of the congregation for a while to enable us to find our feet and 
to give full scope to the new minister. That is why we are asked not to press David to take 
on responsibilities like 
baptisms, marriages and 
funerals after he has retired. 
This is a hard-edged break for 
now, and we must honour it. 
But it is not permanent. We are 
delighted that these dear 
friends are not moving away 
from Stellenbosch, and that 
they will come back into the 
congregation in due course.  

 

MAY GOD BLESS THEM RICHLY. 

 

 

 

 

 

 

 

 

 

 

 

Dave and Callum (Shannon and Kevin's son) 

Dave and James 
 (Luke and Abby's son) 

Dave, Celene, Shannon, Kevin and Callum at Kevin Pasio's 
graduation (MMed in Family Medicine) - December 2014 
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Enjoying lattes at Joostenburg. 
 Patricia Cook (Celene's mother), 

Celene & Shannon - December 2014 

Taken after James William's baptism - August 2015 - 
with Sharon Faure, Abby's mother 

The Hunter men: Dave, Ryno (Holtshousen), 
Luke, Kevin (Pasio) & Callum - 2014 
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Each month we focus on one of these nine ministries:-   
§ Children and Youth – Convenor: Ronel Retief 
§ Young Adults – Convenors: Sung jun Chung & Deon 

Wolfswinkel 
§ Outreach – Convenors: Malibongwe Gwele & Ebenise Bester 
§ Music – Convenor: Hermien Wium  
§ Bible Study/Small Groups – Convenor: Jan Wium 
§ Students – Convenor: Daniel Schoonwinkel 
§ Outdoor Group: Convenor: Kim Jenkins 
§ Retired Kingdom: Convenor: Charl Cilliers 
§ Bereavement: Convenor: Jane Plantinga 

 

PROGRESS REPORT FROM REFORMATION AND 
RENEWAL PLANNING GROUP 

 

This month’s report back is from 
Charl Cilliers of the RETIRED 
KINGDOM fame.   

 

Essential Skills To Flourish In Life!  

It was my honour and privilege to 
mediate the above interactive session 
on behalf of the Retread University of 
our Retired Kingdom (RK). 

As many of you could not attend, the RK will soon have a video recording available - 
thanks to John Houston - as one of a three part series. The funds raised from these three 
videos will be used by Crafts for Christ - another RK activity - to support needy causes. 
Particulars in this regard to follow. 

In the meantime, here is a very brief summary of the presentation: 

1. Why is this topic relevant? 

Simon Sinek says that we must always start with and answer the question ''Why?'' if we 
want to ''sell'' something. The RK thus distributed a brochure highlighting eight reasons 
and also presented video recordings of comments from some congregation members. 

So, Why? Only about 20 % of people flourish in life ...the rest cope, struggle or maybe even 
sink! Moreover, each one of us must take personal responsibility for flourishing and not 
merely wait until we need help. There are valid exceptions, of course, but for the rest the 
challenge is to be pro-active. Although the life-long practise of taking responsibility for and 
actively working towards flourishing is one of the core principles of Positive Psychology, it 
does not come naturally! 

If we need help, we also need to be able to accept support, but the point here is that often 
we live only re-actively [the deficit model] and not also pro-actively. Thus operacy – a word 
coined by Edward de Bono which means “making things happen”- is an essential skill! 
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2. What is Flourishing? 

As I want to keep this article brief and not too academic, in essence flourishing refers to a 
measure of overall life well-being. Many components - 3 core, and 6 additional features -
contribute to this. [Watch the video for more detail in this regard. See also Fredrickson, 
Losada, Dunn, Dougherty, Keys, Selligman]  

3. How to Flourish? 

It is each person's own responsibility - within obvious limits - to take up this lifelong 
challenge and journey towards..... 

Although not a natural process, flourishing can be a wonderful process of becoming, 
especially if we also support and encourage each other! This is the main reason why the RK 
decided on this session. 

Without going into detail, I presented a 7-6-5 model that could possibly contribute to this 
process. Here are some of the Potential Optimising Factors (POFs) that can make a 
difference: 

7 characteristics:  
All outliers or flourishers strive towards at least 7 characteristics, in this order: vision; 
purpose; focus; self-discipline; persistence; positive attitude and action. These 
characteristics are obviously inter-related, and dependent/impact on each other [with 
special acknowledgment to SA du Plessis]. 

6 wellness application dimensions:  
The 7 characteristics listed above must be practised and lived out in at least 6 wellness 
dimensions: intellectual; spiritual; social; emotional; physical and occupational [Hetler]. 
These dimensions are also inter-related. For instance, at Stellenbosch University we have 
again experienced the significant correlation these dimensions have with academic 
performance [the intellectual dimension]. 

5 inter-related means towards achieving the above: 
Belief in self change; realize own vison not always enough; positive self talk; positive 
thoughts; self action. 

The Retirement Kingdom strives towards flourishing and invites us all to support each other 
and enjoy this journey together [see the article by IJ van der Merwe: Happiness- a primer 
for theological engagement. Stellenbosch. Theological Journal, 2015, vol 1, 291-319]. 

We even have a new way of greeting each other to remind us of the above...look around, 
you will see many flourishers.....! 
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KAYAMANDI THANKSGIVING SERVICE 
By Bulelwa Runu 

After months of preparation, the 1st of November 2015 - a day we had all been eagerly 
anticipating - finally came, after months of waiting. We woke up to a raining morning. 
Although it is culturally believed that if it rains on the day of your event it symbolises 
blessings, it was pouring. The rain had to mean that God was at work and that the day 
would be a success. But the rain also had an effect on people being in church on time. As a 
result there were few people when the service began. It took away the excitement we 
would normally have had before the service begins. Usually one would feel the excitement 
in the air as people can’t seem to settle down. They would go to their cluster leaders to 
find out what the current status was regarding the monies that people were paying in. 
There would be joy and lots of laughter in our blessed home of worship we call “Emthini” 
(meaning the Tree) as our church is placed on the roots of a huge tree that was cut down a 
number of years ago, in order for the informal houses to be built around it. 

The thanksgiving service serves as means for us to respond to God’s love shown to us 
through His blessings, favour, grace and everlasting mercy. It allows for each of us to 
retrace our steps during the past year: good or bad, one always manages to find a thing or 
two for which to be grateful.  The most noticeable feature of this service is the fundraising 
part which is mainly about giving thanks to the LORD. The congregation has been divided 
in two Clusters (inqila) (Inqila A & B) which comprise, on average, five Elders and their 
congregants. An executive committee is set up per inqila - consisting of a chairperson, vice 
chairperson, secretary and treasurer - to lead all deliberations on fundraising efforts for the 
ward.  

With a target set at R60 000 for this year – up R20 000 from the R40 000 target of 2014 - 
the two inqilas had to put in much more effort to ensure that the target was met. One of 
the fundraising efforts was the selling of chickens. This entailed waiting on a delivery of the 
live chickens in the early hours of a Saturday morning. The chickens are then slaughtered, 
scalded, plucked and sold at a profit. Other means of collecting monies is for congregants 
to ask their relatives, who are not necessarily members of our church, to contribute. Some 
ask their employers, friends and colleagues etc.  

The two inqila teams hard at work 
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The service is divided into two parts. The first part is the normal sharing of the Word. The 
second part is fundraising. The two clusters compete for the Number One position in 
raising the most funds and it gets to retain the big trophy until the following year when 
they will have to defend their title. This year we were graced by the presence of Stan and 
Elaine Ridge who came to thank God with us. 

The preacher of the day was Elder Malibongwe Gwele. He read from Exodus 33:12-21 and 
John 11:38-44 and he stressed the following: 

· We need to have faith in God at all times. 
· Just as Martha went out to seek Jesus, we should also take initiative to reach 

out to Jesus. 
· Thank God because you trust Him, because he is Lord. 
· Thank Him because He cries with us. When we are in pain he pains with us. He 

cried with the people as they went to Lazarus’s grave. 
· Jesus thanked God in advance as He believed that He was going to give him 

the powers to resurrect Lazarus.  
· We need to get into the habit of thanking God in advance for we know that He 

is going to provide for our needs. He has given us His word in Matthew 21:22 
that “If you believe, you will receive whatever you ask for in prayer.” 

After God’s Word was shared, the stewardship board took over to facilitate the Fundraising 
effort. They helped us to joyously raise a whopping total of R59 600. With the target for 
2015 set at R60 000, we will not rest until that amount and more is raised. Time will be 
taken off the following Sunday’s program to ensure that the target is met. Each cluster is 
given time to sing and bring in their harvest for the year. People put in money as they 
share their experiences of the love of God in their lives. This helps people to reflect deeply 
on their life journeys during the year. Inqila B won the trophy this year as they raised more 
money than their counterparts. As the cup was given to them they were commended for 
working hard as the difference was notably high. We thank God always for loving and 
showing His favour upon us. 

We let the pictures tell the tale of what transpired during the service.  

 

 

  



Vol 2015(#9) - pg 10 

 

 

   

 

 

 

 

 

  

 

  



Vol 2015(#9) - pg 11 

 

 

   

 

NEWS FLASHES AND AWARDS 
 

 

 

What can be better than a joyful noisy time of answering difficult questions and winning 
wonderful prizes combined with a fantastic meal? Well that was on offer at the Potjie and Quiz 
evening organised by Brian Shepherd at De Meye. 
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CONGRATULATIIONS !! 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Zanele Sito  
came back last week from the 
Athletics World Championship in 
Doha with a bronze medal. 
 

 
 

Estelle Coustas graduated from the 
University of Ohio on 16 October. She 
had to complete eight business 
modules before successfully defending 
her DBA thesis. It has been a hard 5-
year journey but a joyous one too for 
it included her falling in love and 
getting married en route!  She is 
happy to be closing this studying 
chapter and, hopefully, she’ll re-join 
our Newsletter crew 

 

 
Mfusi Mjonono, an Elder and a member of our 

Newsletter team was featured in last month’s 
Newsletter. We were delighted to hear that his 
team was awarded silver for the Premier’s Service 
Excellence Award. Here is Mfusi in the Blenheim 
Palace garden with all the loot. 

 

Adam 
Plantinga 
has been 
accepted 
to study 
for 
Master’s 
degree in 
Financial 
Engineering at UC Berkeley 
beginning March 2016. 
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Sean Richardson and Mark Reuter 
shared the Facta Trophy at Somerset 
College. This trophy is awarded for 
passion, commitment, leadership and 
excellent contribution towards the 
college. Both Mark and Sean received 
loads of other prizes too. Shannon 
Hunter, Adam Plantinga and Julia 
Jenkins received this prize at Somerset 
College in 2002, 2009 and 2009 
respectively. Mark and Sean were both 
confirmed in this congregation in 
2014. 
 

 
Cathryn Goodwin did 
very well with her Irish 
Dancing at the South 
African Championships 
(SA Oireachtas Rince) 
held recently, and has 
been selected to 
represent South Africa 
in the World 
Championships 
(Oireachtas Rince na 
Cruinne) in Glasgow 
next March. Cathryn, a 
Matric student at 
Rhenish Girls High this 
year, and was 
confirmed in this 
congregation last year. 
 
 
 

 
Roxy Burns was honored 
to be awarded 
‘Distinguished Old Girl’ 
by Rhenish Girls High at 
their annual prizegiving. 
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UPCOMING EVENTS 

 

- The Prayer Group meets in the church every Friday at 11h30 – 12h00  
- Crafts for Christ – Meet every second Thursday of the month. 10h00 – 12h00 in 

the church hall. Contact: Lani Bredenkamp (082 648 8646)  
 

  

Sun 15 Nov 09h30:  Possible new minister to lead morning worship. 

Sun 22 Nov Possible new minister to lead morning worship service at Kayamandi venue and the 
evening worship services at Stellenbosch venue. 

Thu 19 Nov The annual SUC Golf Day at the Devonvale Golf Club. Contact: Brian Shepherd 
(0825223495) if you would like to be part of this fun-filled day 

Sat 28 Nov Heritage celebrations and fundraising event 

The purpose of the event is to create space where we can celebrate our diversity. Aspects of 
African culture will be presented including African traditional food. Tickets are sold at R100 per 
person. All are invited to attend as we celebrate together. Members of our church from Van 
Riebeeck St are especially invited and they can contact Nomakholwa @ 083 668 6681 or 
Amenda @ 073 280 5860 

Sun 29 Nov First Sunday in Advent 

Sun 6 Dec Thanksgiving Service and David and Celene Hunter’s Farewell   

Wed 9 Dec Government Schools close 

Sun 13 Dec Third Sunday in Advent 

Wed 16 Dec Day of Reconciliation 

Sun 20 Dec Fourth Sunday in Advent 

Thu 24 Dec 23h30:  Candlelight and Communion service 

Fri 25 Dec 08h00: Christmas Day Service  

Sun 27 Dec 09h30: Morning Service  

3 Jan 2016 09h30: Morning Service 
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